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A. Economic Objective and Context 

Saudi Arabia’s economic policies continue to focus on achieving higher economic diversification and 

growth over the medium term, while safeguarding macroeconomic and financial stability. Thanks to a 

prudent mix of macroeconomic policies and solid fundamentals, supported by sizeable fiscal buffers and 

a resilient financial system, the Saudi economy has faced the recent external challenges from a position 

of strength. Considering the timely policy response, the Saudi economy grew by 1.7% in 2016, despite the 

protracted negative oil price shock accompanied by an increase in local energy prices and other measures 

to rationalize government spending. Growth prospects in 2017 point toward slower economic growth, 

mainly because of the decline in oil production in line with the agreement with major oil producers.  

Driven mainly by the drop in oil revenue, the fiscal deficit in 2016 was about 12.4 % of GDP and the current 

account balance was in deficit of 3.9 % of GDP in which both variables showed some improvement 

compared to 2015. The government debt at the end of 2016 was around 13 percent of GDP, still one of 

the lowest debt levels in the G-20.  

As one of the Executive Programs of the Vision 2030, the government announced the Fiscal Balance 

Program (FBP)1 to provide intense scrutiny of government finances and acting as a spur to increased 

efficiency in order to develop a more effective government. The FBP aims at implementing a targeted 

social spending program, while making the economy more competitive. In addition, fiscal space can be 

created due to reforms in the social welfare system to enable long-term investment programs to ensure 

a successful delivery of the Vision. 

While the financial sector witnessed little credit growth in 2016, the Banking Sector performance 

remained strong with return on equity of 12.6%, return on assets of 1.8% and Capital Adequacy ratio at 

19%. The Banking Sector Non-Performing Loan ratio was 1.4% with a coverage of 166%. The liquidity 

position had improved considerably with LCR at 199% and NSFR at 124% by the end of Q4 2016.   

Over the medium-term, growth prospects point towards higher growth underpinned by structural reforms 

intended to enhance economic resilience while preserving macroeconomic stability. To this end, the Saudi 

government has recently embarked on a package of ten additional Executive Programs to achieve these 

central objectives by implementing a number of reforms with a view to improve the business 

environment, bolster job creation for Saudi nationals, and increase the role of the private sector in the 

economy — especially the small and medium enterprise (SME) sector. More specifically, there is a clear 

focus toward implementing several structural reforms guided by Vision 2030 and its implementation 

programs, including the National Transformation Program (NTP), to transform the Saudi economy into a 

more efficient and diversified economy. The Vision 2030 sets a roadmap for a deep and ambitious socio-

economic change in the Kingdom, whereas the NTP set out specific commitments of the government’s 

ministries and other entities for the period through 2020. Therefore, the payoff of these structural 

reforms, as it is the case in most countries, is expected to fully materialize in the medium-term. 

                                                           
1 For more details on FBP, please visit http://vision2030.gov.sa/sites/default/files/attachments/BB2020_EN.pdf 
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B. Implementation of Past Growth Strategies 

The implementation of key commitments under the past growth strategies is progressing well in general, 

albeit with varying degrees of speed based on the nature and complexity of the needed reforms. The new 

progress in implementing these commitments includes: 

 Increase competition through improving the business climate and adopting new policies for the 

privatization of certain public sector services and activities. 

 On employment, efforts will continue to lower unemployment rate, enhance technical and 

vocational training, boost female labor force participation, and strengthen the private sector 

commitment to employ Saudis through incentives and efficient government interventions. 

 Implement the programs under the Vision 2030 (the National Transformation Program, the Fiscal 

Balance Program, the Human Capital Program, the Privatization Program, and the Program for 

Strengthening Public Sector Governance).  

 On the commitment to promote trade, Saudi Arabia's trade strategy emphasizes more openness 

to the rest of the world which facilitates dynamic economic gains through agreements with a 

number of countries, especially member countries of the G-20. Examples of such agreements are 

those in the context of China's Silk Road project and the cooperation initiative with Japan.  

 A macro-fiscal unit has been established within the Ministry of Finance, which will be critical in 

improving macro-fiscal analysis and facilitating the development of a formal medium-term fiscal 

framework.  

 In order to improve asset-liability management and ensure an effective financing of the budget, 

a Debt Management Office has also been created within the Ministry of Finance.  

 Specialized Credit Institutions will continue to deliver on their respective roles in financing. 

 As part of its role in delivering upon the National Transformation Program and the Saudi Vision 

2030, the Ministry of Labor and Social Development and its affiliate entities are currently 

designing, developing and managing several programs and initiatives aiming to reform the labor 

market. The main programs include: 

o An updated Nitaqat program, aiming to refine nationalization rates at a granular level to 

enable it to fit each private enterprise abilities, capabilities and needs, in line with national 

strategic directions and aspirations. 

o Doroob online training portal was launched to help equip school and university graduates 

acquire skillsets necessary for working in the private sector. 

o The National Labor Gateway (Taqat) was established, which is Saudi Arabia's online 

employment platform that registers labor demand and supply. lstiqdam (foreign labor 

visa request) service was redesigned to ensure that all jobs created by the Saudi economy 

are offered on Taqat to nationals before approving lstiqdam request for the job. 
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o GOSI launched the unemployment insurance scheme (SANID). The main objective of 
introducing such scheme is to protect Saudi employees mainly in the private sector from 
the consequences of loss of employment. The implementation of SANID is progressing 
well, were the number of employees’ subscription increasing rapidly. 

o Expanding employment opportunities with the Job Creation Employment Commission 
(JCEC): In the short term, the JCEC is focusing on telework and flexible work arrangements. 
These activities and others will allow the JCEC to fulfill its mandate by helping to define 
and shape labor market strategy and by maintaining important private-sector 
relationships. Through these areas of focus, the JCEC can help the Kingdom accelerate job 
creation, promote employment in diverse sectors and address regional unemployment 
disparities. 

o The wage protection program, aiming at protecting labor rights related to wages, and 
increasing the attractiveness of employment in the private sector. 

o Job stability incentive programs, where HRDF rewards nationals who leave Hafiz and join 
the private sector with financial rewards with up to 24,000 SR in installment during the 
first two years in the job.  

o Classical training support programs, where HRDF subsidizes training of nationals in 
specialized colleges and training institutes. The contribution amount and duration differ 
based on the training program.  

o Classical employment subsidy programs, where HRDF contributes 50% of the national's 
monthly salary (maximum of 2000 SR) for two years to encourage nationalization of 
private sector entities. 

 Moreover, in April 2016, SAMA launched "SADAD Account" which is a secure electronic and non-

card based online payment service. It allows user to make real time purchases from online 

merchants without the need for cards or cash. It will act as a system that will facilitate direct debit 

from the consumer’s bank account earmarked for e-commerce. This service is expected to 

contribute positively to Saudi Arabia economic activities. In particular, it is the first step in 

digitizing conventional payment options, involving innovation and enablement of mobile 

payments. It will also lower the dependency on cash in the economy due to increased penetration 

of e-Payments and accelerated growth of e-commerce economy. In addition, this service will 

increase SMEs and ‘home-based’ entrepreneurs and enable SME’s to move away from Cash on 

Delivery and regular bank transfers.   

 

 

  



Final:  July 1, 2017 

Page 5 
 

2017 Growth Strategy  – Saudi Arabia 

C. Major New Policy Actions Supporting Growth - Hamburg Summit 
Macroeconomic management has been focused not only on regulation measures but also on the 

institutional level. Indeed, at the regulation level, a countercyclical approach has been recently adopted 

in order to reach a balanced budget by 2020. Moreover, the control system has been strengthened and 

public expenditures has been enhanced through new measures, such as the Fiscal Balance Program, Fiscal 

Stimulus Program, and the establishment of the Bureau of Spending Rationalization. 

C1. Macroeconomic Policies and Infrastructure Investment 

The overarching objective of the Vision 2030 initiative is to build a more diversified economy that is 

protected from the volatility of the global oil market and provides jobs and higher income to Saudi 

nationals. This will be achieved through reforms to enhance education and training, improve business 

environment, support growth of SMEs, and fully utilize the country’s competitive advantage to help 

increase non-oil exports. In addition, the government will undertake an ambitious program of 

privatization of some governmental entities to maximize investment capacities and improve governance, 

transparency, accountability, and efficiency. This will include selling a minority stake in Aramco in the 

public equity markets and transfer of some of the government’s assets to the Public Investment Fund 

(PIF), which is expected to become the largest sovereign wealth fund in the world. 

The government has been adopting a sizable but gradual fiscal consolidation that combines streamlining 

recurrent spending, enhancing the efficiency of public investment, and broadening the revenue base by 

boosting non-oil revenues. As mentioned above, the authorities are targeting a balanced budget by 2020. 

In this regards, the Fiscal Balance Program (FBP), the 2017 budget, and the Quarterly Budget Performance 

Report provide greater clarity about the government’s fiscal policy intentions. This should help businesses 

and consumers better plan their decisions and provide more certainty to investors. The FBP rightly focuses 

on a range of reforms to reduce the fiscal deficit. These include new non-oil revenue measures, further 

energy and water price reforms, and continued restraint of current and capital spending. 

On Rationalizing the government spending, the Bureau of Spending Rationalization (BSR) has been 

established to help government entities identify opportunities to increase the efficiency of operational 

and capital spending. Capital projects are being prioritized and cost savings identified, while on the 

operational side, savings are being sought through improvements to procurement processes and a re-

evaluation of programs. The following fiscal initiatives are being pursued: 

 The 2017 budget projects a reduction of total government expenditure by about five percent from 

2016 levels, to reach SAR 890 billion. The priority in the allocation of fiscal resources in 2017 

continues to be given to development projects, which constitute more than 25 percent of planned 

government spending. 

 The establishment of the "Citizen Account" which provides direct cash payment to low and middle 

income households in order to offset the impact of the energy price increase.  
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 The government is in the process of introducing an excise tax system as well as finalizing the 

necessary arrangements for the introduction of a value-added tax (VAT) by 2018 in line with the 

GCC countries.  

 The aim to implement all energy price reforms over a five-year period to complement non-price 

measures and to improve energy and water efficiency. Other non-oil revenue is targeted to be 

increased. 

 In addition to development spending envisaged in the budget, Specialized Credit Institutions (Saudi 

Industrial Development Fund, Saudi Fund for Agricultural Development, Real Estate Development 

Fund and the Saudi Credit and Saving Bank) are expected to continue with their respective roles in 

financing different development projects by injecting more than SAR 49.9 billion. 

 The authorities will continue to restrain expenditure by reducing the size of the civil service 

workforce, decreasing the spending on wages and salaries, and to increase reliance on new revenue 

sources. This will also be supported by the renewed emphasis on efficiency, transparency, and 

accountability, particularly with regard to the management of public institutions and by the key 

performance indicators for Ministries, the setting up of a National Project Management Office, and 

increased scrutiny of new capital projects. 

 Cognizant of the strategic importance of expanding and upgrading the country's economic and 

social infrastructure in order to realize the goals of the Kingdom's Vision 2030 initiative and the 

objectives of the National Transformation Program 2020, Saudi Arabia has made large 

commitments to investment in a variety of infrastructure projects. Some of these projects are large 

and their implementation had started some years ago. Certainly, investment in infrastructure 

projects provides vital support to economic growth and social development. 

 The government also realizes that there is an urgent need to broaden the revenue base, given the 

fact that a broader base of non-oil revenue is essential for a sustainable fiscal position. In raising 

additional revenue, the government is seeking to do so in a way that minimizes negative economic 

impact. The year 2016 saw the implementation of the first phase of non-oil revenue enhancement, 

which included increases in visa, municipality, and rural fees. In 2017, the levy on all expats will be 

gradually revised upwards, which will provide an additional signal to employers to hire more Saudis. 

In addition, a fee on dependents will also be levied. The policy according to which neither Saudi 

nationals nor foreign labor pay income taxes will remain in place. Overall, non-oil revenue is 

targeted to be increased from SAR 169 billion in 2015 to SR 530 billion by 2020 and to one trillion 

by 2030. 

 

On monetary policy, financial regulation, and macro-prudential policy, a decline in liquidity occurred in 
2016 due to several factors, including the low level of oil prices and the decrease in government spending. 
The 3 month SAIBOR has increased within 14 months from around 0.77% in August 2015 to around 2.4 % 
in October 2016. Therefore, SAMA took actions to reduce the volatility in the 3 month SAIBOR and to 
stabilize the 3 month inter-bank market. These actions include: 
 



Final:  July 1, 2017 

Page 7 
 

2017 Growth Strategy  – Saudi Arabia 

 In September 2016, SAMA introduced 7 and 28 day Repo at 2% and injected around 22 Billion 
Riyals in the market on behalf of government agencies.  

 In October 2016, SAMA introduced 90 day Repo at 2% and reduced SAMA bills weekly issuance 
from 9 to 3 billion Riyals.  

 In November 2016, SAMA approved and appointed Thomson Reuters to be the benchmark 
administrator and calculation agent for SAIBOR. 

As a result, the SAIBOR went down from around 2.4 % in late of October 2016 to 1.8% as of February 2017.  

Moreover, the SADAD Account e-commerce payment service provided by SAMA has now reached its 

“market adoption phase’’ where the combination of a critical mass of merchants and a growing 

customer base is supporting the expansion of the service. Furthermore, SADAD Bills service continues 

to grow strongly. In the span of more than 10 years, SADAD has carried out substantial and notable 

undertakings, with a billion of reconciled bills and a trillion Saudi Riyals were transacted using SADAD 

Payment System. At end of March 2017, the gross transaction volumes have increased by 8.3% in the 

past 6 months compared with the same period in 2016/15 and the values have increased by 6.2%. 

 
Improving transportation infrastructure is an integral part in the government’s efforts to promote 

private investment and enhance energy efficiency. Investments in infrastructure include the 

continuation of mega-projects such as the Saudi Land Bridge project and the Riyadh and Jeddah metro 

projects. It also includes enhancing logistics services through building a unique Regional Logistical 

Hub, in addition to continue building ports capacity and improve their process and procedure. NTP 

2020 sets several initiatives to improve the logistics services which include the following: development 

of Multi-Modal Logistics Hubs in Yanbu and in Jubail Industrial Cities, removing trade restrictions on 

air and truck transportation, and the localization and transfer of transport and logistics technology. 

 

On the housing market, the Ministry of Housing has been tasked with 3 strategic objectives, one of 

which is to “Stimulate the real estate supply and raise productivity to provide residential products 

with appropriate price and quality” by, among other things, decreasing housing unit cost of gross 

individual annual income from 10x to 5x by 2020. To increase affordability, REDF program aims to 

offer, through participating banks, a mortgage package where the first SAR 500,000 of the mortgage 

is priced at 0% interest. 
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C2. Structural Reform and Other Actions to Foster Strong, Sustainable 

Balanced, and Inclusive Growth 

In terms of structural reform, economic policies in Saudi Arabia are focusing on undertaking several 

reforms that bolster job creation and promote private sector growth. In this regard, the government has 

started various initiatives including the following: 

 Decreasing the number of import/export documents: All stakeholders of the import/export 
process can now benefit from an officially implemented reform of decreasing the number of 
required documents to import into the Saudi Arabia from 12 to 4, and those of export from 9 to 
3. 

 Introducing the risk based inspection system. This diminishes the need to audit each and every 
shipment, increase efficiency of Customs and Ports, and decreasing the time and cost to import 
into the kingdom.  

 24 hours’ customs clearance: Clearing Customs areas for import and export within 24 hours. 

 One Stop Shops: The establishment of One Stop Shops for local and foreign investors in order to 
unify procedures across all licensing government agencies. 

 Commercial Courts: The establishment of commercial courts in order to improve the judicial 
environment. 

 Improving the electricity procurement procedures and enhancing the quality of hired contractors. 
Therefore, faster service and improved quality of getting electricity and installing meters. 

 Removing requirement for company seal and thereby businesses are no longer required to have 
or provide proof of a company seal to Saudi government agencies or banks; this reform eliminates 
the need for businesses to find a seal designer and have a seal created, decreasing the time to 
start a business by 1 day, removing 1 procedure, and reducing the cost by approximated 50 SAR. 

 Removing requirement for “under formation” bank account: Businesses no longer need to apply 
for a special “under formation” bank account at banks and provide proof of this account to 
government agencies. Eliminating this requirement reduces the time to register a business by 1 
day and eliminates 1 procedure. 

 Eliminate the need for physically picking-up the Articles of Association, instead it is automatically 
submitted online without scheduling an appointment. 

 Eliminating paper-based business registration by introducing an online portal that registers 
companies using one single form in only one step between Ministry of Labor, General 
Organization for Social Insurance, and General Authority of Zakat and Income Tax.  

 Automating the Municipality license to create an immediate license, and eliminating the need for 
physical application.  

 Instituting unified ID number (700#): Finishing the implementation of the unified ID number (the 
700 #) eliminates separate ID numbers for businesses at different government agencies (e.g. GOSI, 
Ministry of Labor, Ministry of Interior, Ministry of Justice, etc.). 

 Reengineering Steps: Reengineering all steps to deal with construction permits to a total of 8 steps 
able to be completed via a new electronic portal across all relevant agencies within 16 days. New 
process makes the engineering offices responsible for monitoring and verifying completion of 
construction according the plans and regulations, increases the efficiency of GIS to including 
zoning information, and issues building completion certificate electronically, ensuring faster and 
easier inspection requirements. The process improves services provided and reduces the number 
of procedures for applying and issuing a building completion certificate. 
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 Case adjournments: Set a maximum cap on the number of adjournments (3 only) in commercial 
cases to emergency or unforeseen circumstances. This will help reduce bottlenecks and facilitate 
the issue of verdicts and judgements. 

 Case management: Develop electronic case management tools for judges and lawyers. This will 
improve case management which will improve efficiency in the court, allowing faster time to issue 
a verdict. 

 The Board of Grievances made judgments publicly available online and made it possible for 
anyone to attend trials in commercial cases in efforts to increase transparency and consistency in 
enforcing contracts and the quality of judicial processes. 

 The Board of Grievances developed comprehensive and verifiable court statistics (clearance rate 
report and age of pending cases report) and published them on its website. 

 The Board of Grievances have set time standards for the following court events: service of process, 
first hearing, filing of the statement of defense, completion of the evidence period, filing of 
testimony by expert, and submission of the final judgment. 

 The Board of Grievances created a dedicated platform for initial complaints to be filed 
electronically. 

 ESCWA Committee: Establish an ESCWA Committee in order to facilitate trade and transport. 

 Crowdfunding: Developed a study to identify key incentives to develop sources of finance for 
SMEs. 

 Saudi Arbitration: Activate the Saudi Arbitration Center and develop a campaign in order to 
motivate the private sector to use the service. 

 Protecting Minority Shareholders: The issuance of the New Companies Law improving protection 
provided to minority shareholders. 

 Certificate of Origin: The establishment of an electronic platform in order to send/receive 
electronic copies of the certificate of origin. 

 The Ministry of Justice (MoJ) developed and published an electronic mechanism to receive 
complaints about errors incurred by notaries which are in turn linked to the court system. 

 The General Authority of Zakat and Tax (GAZT) now accepts the online registration of companies 
without them being registered or having a bank account. Moreover, users of the online tax system 
can obtain their tax payment certificate (Zakat certificate) online from GAZT, without delays after 
validation of their online payment and full submission. 

 Ministry of Commerce and Investment established bankruptcy committees and established a 
judicial department in the administrative court to adjudicate competition disputes. 

 Revamping mechanisms for expatriate labor recruitment to ensure achieving the maximum 
reasonable potential for nationalizing jobs without impacting economic progress and growth. 

 Part time work program was established to help increase youth engagement and participation in 
the labor market. 

 Program for nationalizing employment in selected sectors was launched to help realize the 
potential of specific sectors (hospitality, food services, retail) in attracting national labor. 

 Raising the attractiveness of the private sector to entrepreneurs, with the support from the SME 
Authority which was established to remove potential challenges SMEs face in the market. SMEs 
are expected to absorb large percentage of the national labor force. Creating robust SME friendly 
environment is a mean to achieving many of the strategic objectives of vision 2030. 
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  Tamheer program: it is an on-the-job training program for Saudi graduates. Tamheer aims at 
training Saudi graduate holders at government institutions, international organizations and 
outstanding companies in order for them to gain experience and skills to prepare them for full 
time employment. The Tamheer program is intended for graduates who have a bachelor's degree, 
master's degree or PhD and that have not been employed during the last six months. 

 iLead program was launched to strengthen the skillset of the Saudi labor force to match the 
capabilities required in the job market. 

 The professional certificate support program was established to help individuals who manage to 
succeed in acquiring professional certificates in certain professional fields are reimbursed for the 
fees they paid to acquire the certificate. 

 Training support programs were established, where Human Resource Development Fund (HRDF) 

subsidizes training of nationals in specialized colleges and training institutes. The contribution 

amount and duration differ based on the training program. 

 The National Subsidies System (NSS), which aims at redesigning financial subsidy mechanism of 

HRDF. NSS rewards employers with points, based on employers' quality nationalization practices. 

Points can be periodically redeemed by converting points into cash or other predefined MLSD 

services. NSS will allow MLSD to design reward points based on different nationalization priorities. 

The system is under development, and planned to be launched during Q4 2017. 

 Specific dedicated programs for training entrepreneurs, females with specific specialties in 

healthcare, and others. 

 Remote / tele work program, to help increase female participation, specifically for females living 

in remote areas. 

 The recent agreement signed by the General Authority of Small and Medium Enterprises with King 

Abdullah Financial District and the Authority of Economic Cities, to provide facilities and 

comprehensive services for entrepreneurs. 

 The government also plans to launch a fund that provides attractive investment capital to spur 

economic activity in the private sector, while focusing on enhancing its efficiency and 

competitiveness. As indicated in the Fiscal Balance Program, the proposed size of the package is 

expected to reach SAR 200 billion, mainly covering industries with high labor and energy intensity.  

 The government is developing a comprehensive unified national local content strategy geared 

towards improving existing policies and regulations to support local content development. 

  In addition, economic policies will focus on supporting private sector investments in various 

sectors including mining, finance, export, and logistics. Digitization will also be a key area for 

reform in Saudi Arabia.  

 Economic policies will focus on enhancing the growth of the promising sectors of the economy 

including manufacturing, mining, finance and tourism. 

 Concurrently, the Saudi government will focus on facilitating SMEs’ access to finance and further 

developing the Saudi capital market, thereby rendering it a more advanced and internationally 

open market. To achieve this objective, the Kingdom has eased the listing requirements for 

companies, including SMEs, and will continue to enhance the market depth and breadth through 

listing some of the state-owned companies, including Aramco. In this connection, a parallel equity 

market (“Nomu”) for smaller companies has been established with fewer listing requirements. 
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 A number of key reforms outlined in the NTP focus on privatization and public-private 

partnerships with a view to developing local capital markets and encouraging greater inflows of 

foreign direct investments (FDIs). The Kingdom will also intensify its efforts to attract more FDIs 

and establish strategic partnerships with leading international companies, with a view to facilitate 

the transfer of knowledge and advance technology in the country. 

 One of the major reform efforts led by SAGIA to attract FDI is the Competitiveness Acceleration 

Program (CAP). The CAP reflects the competitiveness factors reflected in the global 

competitiveness reports of the WEF, the World Bank and the IMD, amongst others. In particular, 

the CAP tackles head-on the investment and business challenges on different levels including at 

the process, legislative, and regulatory levels. At the process level, for example, work is underway 

to develop a one-stop-shop system for all import-export processes. Similarly, a unified license for 

investors through a one-stop-shop will help reduce the number of steps required to issue a 

business license in the Kingdom. At the legislative level, for example, commercial courts are being 

established for commercial dispute resolution. Finally, at the regulatory level, the New Companies 

Law which came into effect in May 2016, will provide greater investment opportunities for both 

local and foreign investors through, for instance, single shareholder status of LLCs and JSCs; 

reducing the minimum capital requirement of JSCs to SAR 500 thousand (from SAR 2 million); and 

protecting minority investors (e.g. cumulative voting). The CAP involves coordination with more 

than 50 agencies. This requires collective action and represents a challenge in terms of the time 

to implementation. Nevertheless, we believe that with continued coordination and 

communication among policy makers and business leaders such challenges will be addressed and 

overcome. 
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Annexes 

Annex 1. Key Economic Indicators 
 

Key Indicators 

 

2016 2017 2018 2019 2020 2021 

I. Macroeconomic Indicators 
      

Real GDP (% yoy) 
1.74 1.03 0.85 1.70 2.00 2.67 

Nominal GDP (% yoy) 
-1.86 3.12 6.43 2.90 6.07 3.47 

Output Gap (% of GDP)* 
1.74 2.11 2.29 1.44 1.14 0.47 

Inflation (%, yoy) 
3.40 4.49 7.98 3.60 6.47 3.19 

Fiscal Balance (% of GDP)** 
-12.40 -11.43 -8.70 -5.73 0.05 3.04 

Unemployment (%) 
5.6 5.5 5.5 5.2 5.1 4.9 

Savings (% of GDP) 26.00 21.40 20.80 22.50 24.50 26.00 

Investment (% of GDP) 31.20 35.40 34.70 36.10 37.60 39.30 

Public Fixed Capital 

Investment (% GDP) 

9.70 9.70 9.70 9.80 9.60 9.50 

Private Fixed Capital 

Investment (% GDP) 

19.00 19.10 19.30 19.90 20.60 21.90 

Total Fixed Capital 

Investment (% GDP) 

25.20 29.57 29.78 30.41 30.88 32.02 

Current Account Balance (% 

of GDP) 

-3.90 -2.70 -1.90 -1.20 -0.70 -0.30 

*A positive (negative) gap indicates an economy above (below) its potential. 

**A positive (negative) balance indicates a fiscal surplus (deficit). 
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Annex 2.  Implementation of Past Growth Strategies – Hangzhou, Antalya 

and Brisbane commitments 

Key Commitments 
List of key commitments already fully implemented at the time of Hangzhou Summit 

1- Enhance technical and vocational training; 

2- Sanid Program; 

3- Doroob 

 

Key Commitments for Monitoring Purposes 

 

  The policy action:  
 

Improve government efficiency 

 

Achieve the highest levels of efficiency, transparency and good 

governance in all sectors 

Implementation path and 

expected date of implementation 

Improving the efficiency of public services and the allocation of fiscal 

resources is a high priority. In this regard, NTP 2020 sets several objectives 

to raise the efficiency of spending on salaries, wages, and government 

projects, improve planning and implementation of government project, 

increase the efficiency of government subsidy programs, improve 

efficiency of the healthcare sector. To achieve this, MFU, DMO, and NPM 

will be established. In addition, “Qawam” Program was launched and the 

use of IT in government’s operations and services is expanding.   

The Fiscal Balance Program (FBP), the 2017 budget, and the Quarterly 

Budget Performance Report provide greater clarity about the 

government’s fiscal policy intentions. This should help businesses and 

consumers better plan their decisions and provide more certainty to 

investors. 

The FBP rightly focuses on a range of reforms to reduce the fiscal deficit. 

These include new non-oil revenue measures, further energy and water 

price reforms, and continued restraint of current and capital spending. 

On Rationalizing the government spending, the Bureau of Spending 

Rationalization (BSR) has been established to help government entities 

identify opportunities to increase the efficiency of operational and capital 

spending. Capital projects are being prioritized and cost savings identified, 

while on the operational side, savings are being sought through 

improvements to procurement processes and a re-evaluation of programs. 

In addition, last year the government took a number of steps to reduce the 
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wage bill by cancelling the annual step increase in 2016 and eliminating a 

number of allowances and reducing overtime. 

Adaa has made extensive progress as part of the government reform 

program. It plans to publish set of quarterly performance reports, covering 

key government entities that participated in the National Transformation 

Programs. 

 What indicator(s) will be used to 

measure progress? 

1. Salaries and Wages as a percentage of the budget. 

2. percentage of non-performing and delayed projects.  

3. value of water and electricity subsidy  

4. UN e-government Index 

 

 

 The new or adjusted 
policy action: National Labor 
Gateway Program (Taqat) 

Please describe the new or adjusted policy: New Policy-The program aims 

to introduce a portal to become the gateway to productive and 

sustainable employment. This portal will allow the identification of 

jobseekers’ competencies and will match these with the appropriate jobs 

to promote sustainable employment.   

Implementation path  and 

expected date of implementation 

The program has two phases: 

Phase 1- online tool launched with first functionalities (Collecting jobseekers’ 
data, job postings, application forms, etc.) 

Phase 2- Program review and improvement through the integration of 
additional features to improve the matching mechanisms and the services for 
employers and jobseekers. 

Full implementation of phase 1 was completed in 2016.  
Implementation of phase 2 took place during H1 2017. 

What indicator(s) will be used to 

measure progress? 

Four indicators can help measure progress: 

Number of features available on the online platform 

Number of jobseekers registered 

Number of jobs posted 

Numbers of job positions filled 

Explanation of additionality or 

adjustment (where relevant) 

The goal of the program is to provide an efficient matching mechanism and 
promote the employment of Saudi citizens.  

Taqat, an online employment platform that registers labor demand and 
supply was launched. Istiqdam (foreign labor visa request) service was 
redesigned to ensure that all jobs created by the Saudi economy are offered 
on Taqat to nationals before approving Istiqdam request for the job. 
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•    The policy 

action: Enhance 

technical and 

vocational training 

Please describe the policy: Establish 50 technical training institutes, (Colleges of 

Excellence), over the next 10 years, raise the number of national students registered 

in engineering faculties by 30%, Raise the number of national students registered in 

TVTC by 25% 

Inclusion of the 
commitment in 
growth strategies 

This measure was initially included in the Brisbane/Antalya/Hangzhou growth 
strategy. 

Detailed 
implementation path 
and status 

Interim Steps (include deadlines) for 
Implementation  

Status 

1 – Engage international providers in CoEs(Complete) 

2- Short- term TVET Paradigm Shift (incl. student 
performance incentives, blended learning, quality 
assurance) (Blended learning and quality assurance -
Completed Student performance incentives - TBD) 

3 – Mid-term structural improvements (incl. TVTC 
organization transformation, integration with job 
placement centers, skills verification). 

1- Complete. 

2- Complete. 

3- Complete. 

Impact of Measure 

The expected impact is increased employment of Saudi youth through improved skills 
development and matching. Most vacancies occur in the vocational trades which do 
not attract many Saudi youth. A performance dashboard is being put in place to 
benchmark future Capacity, Quality, Efficiency and Economics and will allow for 
quantitative description of impact in the future.  

 

 

•    The policy 

action: Boost female 

labor force participation 

Please describe the policy: Expand Female employment to cover a significant 

number of sectors, Establish affordable daycare centers to boost the number of 

working women. phase. 

Inclusion of the 
commitment in 
growth strategies 

This measure was initially included in the Brisbane/Antalya/Hangzhou growth 
strategy. 

Detailed 
implementation path 
and status 

Interim Steps (include deadlines) for 
Implementation  

Status 

1– Establish training schemes (Scaled-up in 2015) 

2 – Remove transportation barriers (being finalized) 

1- Provided training to 
female job seekers, more 
than 2 million women 
were trained. Also, the 
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3 – Remove childcare barriers (Currently being reviewed 
in view for implementation.) 

4-Assist with relocation  

5- Support teleworking (Pilot centers launched and 
implemented. Plan to be announced) 

 

government Introduced 
specific courses targeted 
to jobs in retail 
(accessories shops, 
beauty centers and tailor 
shops). Classical 
employment subsidy 
programs were 
introduced, where HRDF 
contributes 50% of the 
national's monthly salary 
(maximum of 2000 SR) 
for two years to 
encourage 
nationalization of private 
sector entities. Also, 
HRDF subsidizes training 
of nationals in 
specialized colleges and 
training institutes. The 
contribution amount and 
duration differ based on 
the training program. 

2/3- Efforts are focused 
towards broadening 
transportation options 
and childcare facilities.  

4- Tadweer program was 
announced to facilitate 
public employment 
relocation. 

5- Initiative has entered 
the pilot phase during 
the first half of 2016. 
Efforts are focused 
towards encouraging 
teleworking and 
significant progress has 
been made. 

Impact of Measure 

These measures have already increased female participation in the workforce by 
removing barriers to participation and equipping young women with the on-the-job 
skills they need to succeed.  As the program is still in the development stage, specific 
impacts on job growth cannot yet be measured. 
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•    The policy 

action:  Boost 

investment 

Please describe the policy: Maintaining a regulatory environment that is 

supportive and stimulating effect on investment 

Inclusion of the 
commitment in 
growth strategies 

This measure was initially included in the Brisbane/Antalya/Hangzhou growth 
strategy. 

Detailed 
implementation path 
and status 

Interim Steps (include deadlines) for 
Implementation  

Status 

1. Study the current investment environment in the 
Kingdom and prioritize areas of reforms. (Jun 2014) 

2. Develop a customized framework based on 160 
potential barriers to investment, to help the 
Kingdom achieve both real impact in the business 
environment and recognition on international 
rankings. (July 2014) 

3. Organize eight campaigns, each of which 
addresses a combination of barriers and weaknesses 
in the Kingdom investment environment. The 8 
campaigns are Enhancing Trade Across Borders, 
Ease of Starting a Business, Regulatory Transparency 
& Stability, Enforcing & Aligning Gov’t Procurement 
& Incentives, Enhancing Commercial Law 
Foundations, Improving Access to Markets & 
Competition, Foundations for Future 
Competitiveness, and Improving the Availability of 
Quality Labor. (July 2014) 

4. Develop a six-step process for a detailed action 
plan to make progress against the issues prioritized 
in the eight campaigns. (Oct 2014) 

5. Setup for each of the campaigns a series of inter-
government task forces to jointly develop with 
SAGIA’s coordination the progress of the inter-
ministerial action plan, and comprise the range of 
stakeholders involved in designing and enacting 
reforms to the campaign priorities. (Oct 2014) 

 

6. Conduct a preliminary analysis of the issues and 
engage the participating members of the task forces. 
(Oct 2014) 

 

1. Complete. 

2. Complete. 

3. Complete. 

4. Complete. 

5. Complete. 

6. Complete. 

7. Complete. 

8. Approved and in 
implementation phase 
and its ongoing status 
with significant progress 
has been made. 

 

 



Final:  July 1, 2017 

Page 18 
 

2017 Growth Strategy  – Saudi Arabia 

7. Negotiate and develop detailed action plans, 
solutions, and KPIs for each campaign and 
stakeholders.  (Sep 2015) 

 

 8. Implement action plans for each campaign (Feb 

2016-2020) 

Impact of Measure The impact will be measured through the KPI’s set in the action plans for each 
of the campaigns.   

 

 

•    The policy 

action: Boost 

investment 

Please describe the policy: Elaborating a Road-Map for investment in major 

economic sectors  

Inclusion of the 
commitment in 
growth strategies 

This measure was initially included in the Brisbane/Antalya/Hangzhou growth 
strategy. 

Detailed 
implementation path 
and status 

Interim Steps (include deadlines) for 
Implementation  

Status 

1. Issuing RFPs to consultants for implementing the 

Unified Investment Plan (UIP) project (September 

2012) 

2. Liaising with different Government, semi 

Government& private sector entities to introduce 

the UIP and obtain sectors’ information (March 2013) 

3. Identify and analyze the Kingdom’s economic 

sectors’ investment priorities, benchmark sectors’ 

performance vs. other developed economies and 

identify each sector’s value propositions to 

investors. (September 2013) 

4. Obtain a Royal Decree to implement the UIP with 

the support of the Saudi Ministry of Economy & 

Planning and the Saudi Public Investment Fund (PIF) 

while involving all relevant stakeholders from the 

public sector in the project. (December 2013 ) 

1- Done 

2- Done 

3- Done 

4- Done 

5- On-going taking in 

account National 

Transformation Plan 

(NTP) & Vision 2030 and 

its  priority sectors 

6- Done 
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5. Forming dedicated teams to execute the 2030 

Investment Plan for the Healthcare, Transportation, 

ICT, Education, and other priority sectors. More 

working teams will be appointed to other priority 

sectors, periodically. (On-going) 

6. Launching “Invest Saudi” app on Google and App 

Stores to provide investors with up-to-date, 

interactive information about the Kingdom’s 

economy, sectors’ performance and the value-

added investment opportunities to the economy    

(May 2015)      

Impact of Measure 

1. Provided information on each economic sector and subsectors  

2. Total number and value of developed/identified “value-added” investment 
opportunities  

3. Number of executed investments opportunities      

4. Number of new jobs created, percentage of local content in manufacturing, transfer 
of technology & know-how, amount of new exports or reduction of existing imports, 
and increase in collected income tax    

 

Boost investment 

Increase government investment spending to develop infrastructure without 

prejudicing coordination between government investments and private 

investments 

Interim Steps for Implementation Deadline Status 
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Detailed implementation 

path and status 

During the years 2015-2019:  
1.  An increase in the allocation to projects of major 
sectors to about SAR 2.4 trillion.  
2.  Allocation of SAR 372 billion for the 
infrastructure sector.  
3. Increasing average government consumption 
annual growth to 5.2%  

 

   

2020 
 

The FBP aims 

at optimizing 

and 

rationalizing 

government 

capital and 

operational 

expenditures, 

while 

focusing 

spending on 

the most 

strategic 

areas. Capital 

projects are 

being 

prioritized 

and cost 

savings 

identified. 

Impact of Measure 

This new policy is expected to contribute to finance development projects of the major 
sectors, including the human resources, economic resources, social and health, and 
infrastructure. The FBP is also helpful in ensuring a sound fiscal position of the central 
government. 
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Shift to greater private 

sector 

Establishing regional -wise investment councils to encourage and develop 

investment in all Saudi regions. Each council will cooperate with SAGIA to 

support investment in its region, overcome obstacles, and improve the 

investment environment 

 Detailed implementation 

path and status 

Interim Steps for 
Implementation 

Deadline Status 

Improving the performance 
of regional investment 
councils. 

 

2017 

 

6 Regional Investment Councils 
(RICs) have been established to 
date. The RICs have been created for 
the following regions: Najran, Jizan, 
Aseer, Al Madina Al Munawarra, 
Hai’l and Tabuk. SAGIA is currently 
evaluating the RICs to improve their  
performance. 

SAGIA shall publish updated 
regional economic report 
for the 13 regions.   

 

2017 

 

Regional economic reports were 
published in 2007, 2010, and 2014 
with plans to continue publication in 
2017-2018.   

SAGIA shall publish updated 
Regional Competitiveness 
Index (RCI) for 13 Regions. 

 

2017 A 2017 Competitiveness Index 
Report will be published for each of 
the 13 regions.   

SAGIA will work with 
regional investment councils 
to overcome obstacles, and 
improve the investment 
environment.   

2017-
2018 

After publishing the 2017 RCI, SAGIA 
will hold workshops and training 
sessions with the regional 
investment councils and regional 
governors to implement 
recommendations identified in the 
RCI. 

Impact of Measure Support the development of least developed regions and contribute to their 
socioeconomic growth by leveraging their economic comparative advantages. 

 

Shift to greater private sector Promote private investment in economic cities and industrial zones. 

Detailed implementation path 

and status 

Interim Steps for 
Implementation 

Deadline Status 

1 – Establish and operate 
industrial cities and zones in 
the Kingdom. 

1-Ongoing 

2- Done 

3-ongoing 

1- The Saudi Industrial 
Property Authority 
(Modon) currently 
overseas 35 cities across 
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2 – The establishment of 
“Wa’ad Al Shamal” industrial 
city located in the northern 
region of the kingdom to 
become the hub for the 
metals manufacturing 
industries.  

3- Provide financial solutions 
to the investors in the 
industrial cities. 

4- Establish technology zones 
in the kingdom. 

5-Establish industrial 
incubators. 

 

4-ongoing 

5-ongoing 

the kingdom. There are 
more than 3,054 
productive factories and 
6,074 industrial, service 
and logistics contracts in 
the existing industrial 
cities with investments 
exceeding SAR 500 
billion and more than 
528,000 employees.  

2- done 

3- Modon works closely 
with banks and other 
financial institutions for 
that purpose.  

4-Modon is currently 
operating two 
technology zones and is 
seeking to earmark 
further zones towards 
acquiring the latest 
technological 
investments. 

5-Modon Has initiated 
the industrial incubators 
project which will launch 
four business incubators 
that focuses on 
advanced technology 
and manufacuring. 

Impact of Measure 
Support private investment in non-oil sector, overcome obstacles, and 
improve the investment environment across the kingdom, which would 
ultimately promote export and economic diversification. 

 

 

Increase Competition Review laws governing the government purchases and tenders and 
maintenance contract regulations. 

Detailed implementation path 

and status 

Review laws governing the 

government purchases and 

tenders. 

Interim Steps for 
Implementation 

Deadline Status 

1. A comprehensive review 
by MOF of the current law 
governing government 
purchase and tender.  

 

 2014 

 

Done 
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Revise maintenance contract 

rules and regulations and adopt 

KPIs 

Develop the mechanisms used 

in awarding contracting 

projects 

 

2. The proposed changes to 
be studied by Bureau of 
Experts at the Council of 
Minister.   

 

 2015 

 

 Done  

3. Approval of the law by the 
Royal Court. 

 

N/A 

 

Bending approval by the 
Royal Court 

4. Revise Maintenance 
contract rules and 
regulation.  

5. Awarding contracting 
projects  

2017 Ongoing  

Impact of Measure 
These measures are expected to improve the business environment by 
promoting a competitive and vibrant private sector in the non-oil sectors 
and hence supporting efforts to accelerate economic diversification. 

 

Increase Competition Reviewing and updating the contractors’ classification system 

Detailed implementation path 

and status 

Interim Steps for 
Implementation 

Deadline Status 

Reviewing and updating 
contractors’ classification 
areas. 

2015 

In progress: 80% 
complete. 

 

Studying and adjusting the 
financial limits for 
contractors’ classification 
grades. 

 

In progress: 80% 
complete. 

 

Reviewing and updating 
contractors’ classification 
criteria and adding new 
criteria to account for safety, 
quality, sustainability, etc. 

2015 

In progress: 40% 
complete. 

 

Automating the whole 
process of contractors’ 
classification. 

2016 

In progress: 50% 
complete. 

 

Merging the unclassified 
contractors into the 
classification system 

 
Under study 
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Impact of Measure 

 The improvement of the contractors’ sector and accordingly the 

construction industry; 

 Diversification of the economic activities; 

 Encouraging local and foreign strategic partners; 

 Expand the capacity of the national economy, promote growth, 

stability and competitiveness abilities; 

 Support growth of SMEs sector 

 Promote competition in all economic activities. 

 

Implement trade facilitation 

agreement and improve port 

capacity. 

Expansion FTAs to enhance non-oil exports 

Detailed implementation path 

and status 

Interim Steps for 
Implementation 

Deadline Status 

1 – Agreement with other 
GCC countries in December 
2014 on steps to reach a final 
status of the customs union. 

2 – The Ministry of 
Commerce and Investment 
participated in a number of 
joint committees and 
meetings of boards of Saudi 
foreign joint councils. 

 

2017 

 

1- Completed, and the 

six GCC member states 
have formally become 
part of a customs union.   

2- Completed, and the 

Free Trade Agreements 
for the GCC Countries 
with Singapore and EFTA 
countries has been 
implemented.  

 

Impact of Measure 

The customs union is expected to increase intra-trade among member 
states and reduce the difficulties and constraints facing the movement of 
national and foreign goods among the GCC countries. Customs Union will 
also contribute to and benefit from economies of scale and optimal use of 
resources. Customs Union will also help attract more foreign direct 
investment. 
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Implement trade facilitation 

agreement and improve port 

capacity. 

Improvement of ports capacity and streamline the procedures. 

Detailed implementation path 

and status 

Interim Steps for 
Implementation 

Deadline Status 

1. completing a Master plan 
for the west and east coasts 
ports 

2. the plan include 3 phases 
for upgrading the ports 

Phase I (2012-2017) 

Phase II (2017-2022) 

Phase III (2022-2032)   

 1. Done 

 

2. Phase I is completed, 
and progress has been 
made on the preparation 
of the next phases. 

Impact of Measure 

1-Strong location advantage for transit cargoes to GCC states 

2-Strong global and domestic interest in port concession 

opportunities 

3-Development of logistics platforms 

4-Strong financial condition of SEPA could leverage substantial 

financing for capital investment. 

5-Promising possibility for development of logistics platforms. 

6-Private sector interest in concession opportunities for port 

expansion. 
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Non-key Commitments 

 

The policy action:  On the Job 

Training. 

 

Please describe the policy: Training program combining e-learning with a 

mentor and on the job experience.  

Implementation path and 

expected date of implementation 

First S-OJT pilots conducted in late 2015. Soft launch until April 2016: 7 end-
to-end pilots with select employers and 8 different job qualifications 
available. Then start national scale-up during second half of 2016. In the 
beginning of 2017, HRDF has launched "Tamheer" program which is an on-
the-job training program for Saudi graduates aimed at training Saudi 
graduates at government institutions, international organizations and 
outstanding companies in order for them to gain experience and skills to 
prepare them for full time employment. Tamheer is targeting 5,000 trainees 
in 2017 and more than 1,000 employers are expected to post vacancies. 

By 2020 OJT will achieve national scale targeting 25000 trainees and 200 
employers.  

Status of Implementation and 

Impact 

Status: implementation is ongoing. In 2015, OJT was piloted in Riyadh 
involving 300 employees and 11 employers. HRDF subsidizes training of 
nationals in specialized colleges and training institutes. The contribution 
amount and duration differ based on the training program. 

 

The policy action:  Minimum 

wage for workers in the 

private sector  

 

 

 

Please describe the policy: A new salary will be set for the coming five 

years. 

Implementation path and 

expected date of implementation 
Minimum wage to be introduced for Saudi workers in the private sector. A 
public sector minimum wage is already in place 

Status of Implementation and 

Impact 

Status: HRDF contributes 50% of the national's monthly salary (maximum 
of 2000 SR) for two years to encourage nationalization of private sector 
entities. 

The National Subsidies System (NSS), which aims at redesigning financial 
subsidy mechanism of HRDF, rewards employers with points—based on 
employers' quality nationalization practices. The system is under 
development, and planned to be launched during Q4 2017. 

 

  The policy action:  
Improving competence of 

supervising and organizing 

agencies.  

  

Please describe the policy: Improving competence of supervising and 

organizing agencies and developing its independence and capabilities. 
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Implementation path and 

expected date of implementation 

The establishment of the center for measuring the performance of 
government agencies in the Institute of Public Administration, which aims 
to reach excellence in the institutional performance and enhance the 
quality of performance and efficiency at government agencies. Moreover, 
many workshops were held over the past year in the areas of regulations 
and legislation, administrative development, employment, and human 
resources development. All government agencies were invited to 
participate in these workshops. 

Status of Implementation and 

Impact 

Status:  Completed. Promoting the competence of government agencies 
should help support efforts to promote public sector efficiency and support 
economic development efforts.  

 

  The policy action:  

Establishing an employment 

readiness program for young 

Saudis.  

  

The objective of the project is to design and launch a Career Education and 

Development (CED) program aimed at ensuring the best use of human 

resources, fostering life-long learning in career education, and activating 

interest in the labor market. The project is split into two initiatives: 

 Strategy Track: develop a nationwide long-term program aimed at 
providing career guidance and support to millions of Saudis from 'cradle 
through career'.  

 Fast Track: implement activities with high success as well as 
immediate and tangible impact, based on a relatively small scale. 

 Youth behavior changes strategy: additional initiative being 
implemented as part of the CED program. 

Implementation path and 

expected date of implementation 

1/ Strategy Track 

The program is made up of several initiatives and activities: 

 Activities directly targeting youth in secondary and higher 
education 

 Activities aimed at creating capabilities in Saudi Arabia, either 
human resources or IT / infrastructure 

These activities have been prioritized and their implementation is split 
across time into two Waves – Wave 1 and Wave 2: 

 Wave 1 activities are feasibly implemented in a relatively shorter 
duration and have high impact and reach 

 Wave 2 activities focus on the longer-term, and are usually 
dependent on the implementation of other activities in Wave 1 
2/ Fast Track  
Fast track implementation is under way.  

 The program started in August 2014 with 8 national providing 
deploying their activities. Program has been completed mid-2015. 

 Most are of the activities are in line with the timings of the school 
year. 

Status of Implementation and 

Impact 

1/ Status of implementation 
Strategy Track:  

 CED Programs fully implemented, providers have been engaged as 
planned. 

Fast Track:  
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 Elements in the Fast Track have been fully implemented and are 
currently ongoing. 

Youth behavior changes strategy: 

New program is in execution and will aim to identify how to influence the 
behavior of youth and parents and provide a better understanding of the 
needs and motivations of youth in order to facilitate behavioral change. 

2/ Impact 

For both Strategy and Fast Track projects, the impact will be measured by 
the capacity to change the mindset and behavior of Saudi nationals over 
time. Five clear objectives have been identified: 

 Empower Saudis to equally consider all sectors of the job market 
Instill the value of a productive, lifelong career  

 Encourage the principle that all jobs are valued  

 Engender realistic expectations about entry-level jobs  

 Enable Saudis to plan their careers according to personal 
aspirations and market needs. 

 

  The policy action:  
  

 the implementation of 

competition law  

  

Please describe the policy: placing emphasis on the implementation of 

the competition law to support more conducive environment for private 

businesses. 

Implementation path and 

expected date of implementation 

Currently under implementation with measures being taken to conduct the 
needed legal and technical studies and promote the capacity of the 
national Council for Competition Protection. Work is also ongoing to 
prepare the unified competition system for the Arab States of the Gulf. 

Status of Implementation and 

Impact 

Status:  On track, nearly 30% of related projects are completed. Once these 
initiatives are fully completed it should help boost confidence in the 
business environment.   

 

  The policy action:  
  

 Strengthening the role of the 

Export Development 

Authority 

  

Please describe the policy: Promoting the role of the Saudi Exports 

Development Authority as the government agency in charge of export 

development strategy and support its financial and technical capacity. 

Implementation path and 

expected date of implementation 

The coordination and cooperation between ministries and the Saudi Export 
Development Authority is being strengthened and work is ongoing to 
support the Saudi Export Development Authority financial and technical 
capacity. 

Status of Implementation and 

Impact 
Status:  On track. Promoting the role of the Saudi Exports Development 
Authority should help support efforts to promote non-oil export growth.  
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  The policy action:  
  

 The establishment of new 

industrial zones and 

technology parks and 

incubators and financial 

centers. 

  

Please describe the policy: The establishment of new industrial zones and 

technology parks and incubators and financial centers to support 

economic diversification efforts. 

Implementation path and 

expected date of implementation 

Currently under implementation with The establishment of 34 industrial 
cities in 21 areas throughout the Kingdom. Coordination between the 
Ministry of Commerce and Industry and the Industrial Estates and 
Technology Zones Authority is being strengthened to expand and continue 
to establish the industrial cities and technology zones. 

Status of Implementation and 

Impact 
Status:  On track. These industrial zones and technology parks and 
incubators are expected to support economic diversification efforts.  

 

 

The policy action:  Promote 

employment of Saudi nationals 

in the private sector.  

 

Please describe the policy: New adjustments to the Nitaqat program 

focused on female saudization, Saudi employees’ wages and Saudis in 

managerial positions. 

Implementation path and 

expected date of implementation 

Nitaqat program was implemented in 2011 with a general objective of 
Saudization. This year new quality parameters will be introduced to target 
female saudization, Saudis in managerial positions and the average wage 
of Saudi employees. 

These adjustments to the Nitaqat regulations will be gradually phased. The 
new Nitaqat scope is being expanded to include threshold of Saudization 
with a point-based system to reward job quality, feminization and stable 
employment.  

Status of Implementation and 

Impact 

Status: Nitaqat Program was launched in 2011 and is being reviewed on a 
regular basis to increase employment of Saudi nationals. Major confirmed 
reforms of 2017 include:  

1- Updated Nitaqat thresholds and size classification to create more 
pressure on for hiring Saudis; 

2- Increase of expat levy (fees) 

3- Regulating the usage of article 77 in labor law  

4- Exclusive employment program targeting specific occupations to be fully 
nationalized. 

Expected qualitative impact from the additional quality parameters: 

• Increase of the percentage of female Saudization. 

• Increase of average Saudi wage in the private sector. 
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• Increase of share of high wage earner Saudis in managerial positions. 

 

 

  The policy action:  
Sanid Program  

  

Please describe the policy: Coherent and comprehensive social protection 

package:  which is a new compulsory unemployment insurance for all 

citizens with jobs) started in 2014. It will lead to more of the country’s 

younger workforce to seek employment at private companies  

Implementation path and 

expected date of implementation 

Policy has been implemented in 2 phases.  

Phase 1: Collection of contributions from employees/employers. This has 
already been actioned in August 2014. 

Phase 2: Payout of benefits to individual who were laid off after completing 
12 months of contribution initiated in August 2015.   

Status of Implementation and 

Impact 
Status:  Status: Phase 1 and Phase 2 are both completed.  

 

 

 

 

  The policy action:  
Project Parallel (now called 

Doroob)  

  

Please describe the policy: Initiative to improve employability of Saudi 

youth through e-learning, blended learning, on the job training and 

certification using Open edX  

Implementation path and 

expected date of implementation Project has been implemented early 2015 and is fully functional. 

Status of Implementation and 

Impact 

Status:  Currently around 400,000 have registered Doroob online platform 
and actively benefiting from online courses. In addition, more than 243,000 
training sessions have been completed successfully by registered 
individuals. The online courses target to equip trainees with skills needed 
in the labour market. 

  The policy action: 
  

Unemployment Assistance 

  

Unemployment assistance aimed at insuring basic quality of life and 

assistance to job seekers 

Implementation path and 

expected date of implementation 

The initial wave of Hafiz was Unemployment Assistance I (UA I), which 

provides 2,000 SAR monthly payments for job-seekers between 20 and 34 

years old. Subsequently the Unemployment Assistance II (UA II) payment 

was introduced which provides a lower payment for job-seekers who are 

ineligible for UA I 
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Status of Implementation and 

Impact 

Status: Completed. Since 2011, millions of Saudis have received Hafiz 
benefits across UA I and UA II. The latest report shows 2.1 million currently 
enrolled in Hafiz (of whom 93% are women). 

In addition, GOSI started to apply the unemployment insurance scheme 
(SANED) as of 01/09/2014. The main objective of introducing such scheme 
is to protect SAUDI employees mainly in the private sector from the 
consequences of loss of employment. The implementation of SANED was 
successful, were the number of employees’ subscription increasing rapidly. 

 

 The new or adjusted 
policy action: National program 
for occupational health and safety 
(OSH) 

Please describe the new or adjusted policy: New policy- The program aims 

at protecting employees from the risk of injuries caused in the working 

environment by preventing their exposure to accidents, injuries and 

occupational diseases.   

Implementation path  and 

expected date of implementation 

The development of a national framework for OSH regulations is still 

ongoing, much preparatory work has been done. Since 2015, a series of quick-

wins was identified and successfully delivered. The scope of OSH was 

defined, and selected initiatives of the program are ongoing.  

 

What indicator(s) will be used to 

measure progress? 

The progress will be measured through the evaluation of the compliance to 
the regulatory framework. OSH inspectors will be deployed to check each 
company’s compliance. Target is to conduct a total of 200,000 inspections 
per year. 

Explanation of additionality or 

adjustment (where relevant) 

The program displays Saudi Arabia’s overall strategic vision for OSH for 
2020 developing the roadmap for national policies in the kingdom through 
an integrated national program. Improving the working conditions of 
expatriate workers contributes to increase Saudization, as it increases the 
number of jobs where work conditions are attractive enough for Saudis to 
work.  

While workplace standards have been increased, inspections and compliance 
are also important to ensure that workplace conditions on the ground are 
consistent with the standards and regulations. 

One other area for the government to address has been with regards to ban 
work in hot temperatures 
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  The policy action:  
Employment Development 

Program 

  

Up-skilling program designed to foster the next generation of 

entrepreneurs 

Implementation path and 

expected date of implementation 

One of the priorities of the new government is the nurturing of SMEs and 

the provision of one-stop government services whilst creating a dedicated 

and friendly SME environment. More concretely, the government has 

established a cross-government SME commission which will design and 

implement the appropriate measures. The Ministry of Labor and Social 

Development has developed a range of 30+ support initiatives for SME's, 

including access to government bids and providing SME’s access for B2B 

and B2C marketplace, providing financial support, and fast track access to 

workers. The new companies’ law has also been approved recently. In 

addition, the percentage of SME from total suppliers to government 

programs and projects is targeted to reach 25% by 2020 from the current 

10%.  

 What indicator(s) will be used to 

measure progress? 
 SME sector contribution to be raised from 20 percent of GDP to 30% 

 

 

 

 

  The policy action:  
Improve business 

environment 

  

Improve judicial services and institution excellency 

Implementation path and 

expected date of implementation 

In 2016, the Ministry of Justice (MOJ) undertook several initiatives 
including utilizing information infrastructure, engaging private sector in 
notarization and in providing support services for the execution judiciary, 
digitizing real estate properties archive, developing mobile justice notaries 
and integrated system for managing the cases, and establishing 
comprehensive service center. 19 KPI has been identified in the NTP 2020. 

The Ministry of Justice (MoJ) developed and published an electronic 
mechanism to receive complaints about errors incurred by notaries which 
are in turn linked to the court system. It has also introduced a specific 
compensation mechanism to cover for losses incurred by parties who 
engaged in good faith to promote accountability based on erroneous 
information certified by the property registration. These reforms are in line 
with MoJ's efforts to promote transparency and accountability of 
government agencies.  
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The Board of Grievances has implemented an electronic case management 
tool for judges to: (1) Access laws, regulations, and case law, (2) Generate 
a hearing schedule for all cases on their docket, (3) Send notifications to 
lawyers, (4) To track the status of a case on their docket, (5) View court 
orders and judgments in a particular case. The Board of Grievances has 
implemented an electronic case management tool for lawyers to: (1) 
Access laws, regulations, and case law, (2) To access forms to be submitted 
to the court, (3) To receive notifications, (4) To track the status of a case, 
(5) View court orders and decisions in a particular case. 

In addition, Adaa has made extensive progress as part of the government 
reform program. It plans to publish set of quarterly performance reports, 
covering key government entities that participated in the National 
Transformation Programs. 

 What indicator(s) will be used to 

measure progress? 

1. international average execution time-WB  

2. ranking in property ownership registration-WB 

3. WB ranking on contract enforcement indicator   

 

 

  

 

  The policy action:  
Boost female labor force 

participation 

  

Improve women participation in civil services sector 

Implementation path and 

expected date of implementation 

Ministry of Civil Services made a progress in developing a program to 

support Teleworking and improve women participation in civil service 

sector. In specific, remote telework program is under progress to help 

increase female participation rate, specifically for females living in remote 

areas. Female employment has been improving in recent years. 

 

 What indicator(s) will be used to 

measure progress? 

1. percentage of females in Civil Service to reach 42% by 2020 

2. percentage of females occupying top positions to reach 5% from the 
current 1.3%.  

  

 

  

 

  The policy action:  
 

Enhance logistics Services 

 

Building a unique Regional Logistical Hub 
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Implementation path and 

expected date of implementation 

In addition to continue building our port capacity, and improve their 

process and procedure, NTP 2020 sets several initiates to improve the 

logistics services this include the following: 

1. Development of Multi-Modal Logistics Hub in Yanbu Industrial City 

2. Multi-Modal Logistics Hub in  Jubail Industrial City. 

3. Localization and transfer of transport and logistics technology 

4. Improve logistics regulations. 

5. remove trade restrictions on air and truck transportation. 

6. establish executive office for the Global Logistic Center. 

7. Develop a program to accelerate digitization  

 What indicator(s) will be used to 

measure progress? 

1. Logistics Performance Index 

2. Number of daily scheduled trips for passengers and cargo trains  

3. Accuracy of trips’ departure and arrival times  

4. Average stay duration of containers in the ports   

 

 

 

  The policy action:  
 

Improve government efficiency 

 

Achieve the highest levels of efficiency, transparency and good 

governance in all sectors 

Implementation path and 

expected date of implementation 

Improving the efficiency pf public services and the allocation of fiscal 

resources is a high priority. In this regard, NTP 2020 sets several objectives 

to raise the efficiency of spending on salaries, wages, and government 

projects, improve planning and implementation of government project, 

increase the efficiency of government subsidy programs, improve 

efficiency of the healthcare sector. To achieve this, MFU, DMO, and NPM 

will be established. In addition, “Qawam” Program was launched and the 

use of IT in government’s operations and services is expanding.   

The Fiscal Balance Program (FBP), the 2017 budget, and the Quarterly 

Budget Performance Report provide greater clarity about the 

government’s fiscal policy intentions. This should help businesses and 

consumers better plan their decisions and provide more certainty to 

investors. 
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The FBP rightly focuses on a range of reforms to reduce the fiscal deficit. 

These include new non-oil revenue measures, further energy and water 

price reforms, and continued restraint of current and capital spending. 

On Rationalizing the government spending, the Bureau of Spending 

Rationalization (BSR) has been established to help government entities 

identify opportunities to increase the efficiency of operational and capital 

spending. Capital projects are being prioritized and cost savings identified, 

while on the operational side, savings are being sought through 

improvements to procurement processes and a re-evaluation of programs. 

In addition, last year the government took a number of steps to reduce the 

wage bill by cancelling the annual step increase in 2016 and eliminating a 

number of allowances and reducing overtime. 

Adaa has made extensive progress as part of the government reform 

program. It plans to publish set of quarterly performance reports, covering 

key government entities that participated in the National Transformation 

Programs. 

 What indicator(s) will be used to 

measure progress? 

1. Salaries and Wages as a percentage of the budget. 

2. percentage of non-performing and delayed projects.  

3. value of water and electricity subsidy  

4. UN e-government Index 
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Commitment 

Increase total housing stock and home ownership 

Structural reform 

 

Rationale for carrying forward 
Labor market reforms together with investments in affordable housing to 
help younger people and the less well-off population enter the housing 
market are key elements of the government’s policy agenda.  

Update on Progress 

To increase the supply of housing and home ownership, the Ministry of 
Housing has completed the National Housing Strategy. It has launched a 
new scheme to provide housing aid to buyers. The support to buyers will 
be allocated according to a points system that will favor those with the 
greatest need. In addition, the Ministry of Housing has launched an 
electronic rental system “EJAR”, which is an advanced electronic platform 
that provides complete integrated solutions for the commercial housing 
sector, and an ecosystem on which all the parties involved in this sector can 
exist and interact. EJAR service facilitates the process of looking for a 
housing unit or displaying a housing unit and regulates the relationship 
between all concerned parties and preserves their rights. In addition, a new 
“white land” tax (a tax on undeveloped land) has been approved recently.  

Key developments include the followings: 

 

Off-Plan Sale: sales will reduce developer’s execution risk, increases 
developer’s profitability and reduces capital outlay. Off plans sales will help 
developers to utilize less internal cash to finance project hence increasing 
their profitability. 

ETMAM: the one stop shop to facilitate in obtaining approvals for project 
planning through a separate entity. ETMAM will help in expediting the 
planning permission process hence improving the execution of 
development process. 

REDF to provide funding cost subsidies up to SAR 500,000 to eligible 
applicants. Demand for land plots expected to increase due to direct 
funding by REDF to applicable land owners. 

 

500,000 Housing Units through Public Private Partnership (PPP): 
Government to address the housing supply shortage by partnering with 
private sector. Incentive schemes like increase in FAR, approval exceptions, 
expediting approval process etc. to support private developers.  

 

Saudi Real Estate Refinancing Entity to be formed to refinance mortgage 
up to SAR 100 billion for the housing sector over the next 5 years. This is 



Final:  July 1, 2017 

Page 37 
 

2017 Growth Strategy  – Saudi Arabia 

expected to spur the mortgage industry resulting in increased appetite of 
citizens to purchase homes. 

 

Increase in LTV from 70% to 85% 

 

The government launched Saudi Real Estate Refinance Company SRERC 
which will tackle the long-term liquidity provision with a capital of SAR 5 B. 
It will acquire portfolios from originators and it will issue Sukuk (MBS). It 
will also provide medium term loans to minimize the mismatch in the 
originator’s balance sheets. 

 

 

 

 

 

Commitment 

Improve public infrastructure for transportation 

Structural reform 

 

Rationale for carrying forward 
Improving transportation infrastructure is an integral part in the 
government efforts to promote private investment and enhance energy 
efficiency.  

Update on Progress 

Saudi Arabia has completed the detailed design of its 950-km Land Bridge 
railway project which will link the country's major cities Jeddah and 
Riyadh. In addition, the railway will connect the port cities of Jeddah, 
Dammam and Jubail and will pass through the capital city Riyadh and 
serve its dry port. 

Transport network project in Riyadh proceeds as scheduled. Construction 
of the Riyadh metro, which started in April 2014, will be 178km long with 
six lines and 85 stations including underground, elevated and at-grade 
sections. About 50 percent of work on this project has been completed. 
Regarding bus network, the road modifications for the first stage of the 
buses with dedicated routes have begun. Meanwhile, technical and 
financial analysis are being conducted for the projects’ infrastructure 
contracts for the network routes (2nd and 3rd phases) after putting them 
out for public bid earlier. For Jeddah, a separate metro company was 
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established and consultancy services are being provided in preparation for 
initiating construction work. 

 

 

 

 

 

 

 

 

 

Commitment 

Implement a new financial Consumer Protection framework 

Structural reform 

 

Rationale for carrying forward Support financial inclusion and to increase the transparency of bank fees 
and charges 

Update on Progress 

Consumer Protection Principles for Banking, Insurance and Finance have 

been implemented. These Consumer Protection Principles embody the 

‘G20 High-level Principles on Financial Consumer Protection’ and they set 

out the rights and responsibilities for financial consumers when they 
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engage with a financial institution. They also specify specific requirements 

that the financial institution must adhere to in their interactions with 

consumers.   

Moreover, Consumer Finance Regulations have been updated in July 2014 

as well as Credit Card Regulations, which have been updated in May 2015, 

with a specific focus on transparency and disclosure of information to 

consumers. Furthermore, complaint handling channels were extended to 

include online, mobile app & Call center. In addition, the infrastructure was 

enhanced to extend the availability of prepaid cards to meet the high 

demand of the government Wage Protection System and other programs.  

More progress includes: 

 Measuring the operational capability of banks and assessing 

customer satisfaction through the Customer Experience 

Benchmarking Project. 

 Completing Saudi Arabia Financial Literacy survey (as per OECD 

guidelines) in 2014 and 2016. 

SAMA adopted "The Policy of Financial Awareness Programs and 

Initiatives" To be a reference for the organization of financial awareness 

programs and initiatives, as well as the recommendations for raising the 

level of financial culture among customers of financial institutions. 
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Annex 3. Major New Policy Actions Supporting Growth - Hamburg Summit 

 The new or adjusted 
policy action: Developed a 
national Household Allowance 

Please describe the new or adjusted policy: Provide protection 
“Social Safety net” to low income groups against reforms’ impact 

Objective(s) of policy 

The new household allowance will support the reform at a 
manageable cost to the budget. It will provide protection to low 
income groups against reforms’ impact. 

 

Implementation path and 
expected date of 
implementation 

The government will be spending generously, to ensure that all 
eligible Saudi households are appropriately covered. 

The amount of Household Allowance will increase each year from 
2017-2020 with the annual increase in burden on households 
resulting from gradual reforms. It is expected that the total annual 
amount of allowances will reach SAR60-70bn in 2020. 

What indicator(s) will be used 
to measure progress? 

Mainly the consumption of energy, while monitoring other key 
variables such as household income/consumption, non-oil sector 
growth. 

Explanation of additionality or 
adjustment (where relevant) 

Since one of the objectives is to redistribute benefits directly to the 
most deserving Saudi households, only lower income Saudi 
households will be fully covered against the extra financial 

burden of the reforms. 
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 The new or adjusted 
policy action: Private Sector 
Stimulus  

Please describe the new or adjusted policy: It is proposed to 
establish a fund that provides attractive investment capital to 
support the private sector to grow by raising its efficiency and 
competitiveness 

Objective(s) of policy 

Raising the efficiency of industries with high energy intensity; 
Converting industries with high labor intensity towards more capital 
intensity; Supporting industries with high density consumption of 
water to maintain its profitability. 

Implementation path and 
expected date of 
implementation 

The proposed size of the stimulus package is SAR 200bn. The 
stimulus package will increase the economic growth and support the 
Kingdom’s economy to reach the target of Vision 2030. 

What indicator(s) will be used 
to measure progress? 

The growth of the Saudi economy will be closely monitored during 
the implementation of nonoil revenues initiatives and the stimulate 
package; and the size of the package will be adjusted whenever 
required. 

Explanation of additionality or 
adjustment (where relevant) 

Achieving the Vision 2030 target may require the continuation of 
private sector stimulus package beyond 2020. 
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Annex 4. Past commitment – St. Petersburg fiscal commitment 
 

 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 

Gross Debt 142.00 316.50 520.85 693.79 839.85 732.50 613.49 

ppt change  ̶ 122.89 51.85 33.20 21.05 -12.78 -16.25 

Net Debt 142.00 316.50 520.85 693.79 839.85 732.50 613.49 

ppt change ̶ 122.89 51.85 33.20 21.05 -12.78 -16.25 

Deficit -61.00 -369.10 -277.36 -214.08 -145.08 1.24 82.38 

Primary Balance N/A N/A N/A N/A N/A N/A N/A 

ppt change N/A N/A N/A N/A N/A N/A N/A 

CAPB N/A N/A N/A N/A N/A N/A N/A 

ppt change N/A N/A N/A N/A N/A N/A N/A 
 

 
The debt-to-GDP ratio and deficit projections are contingent on the following assumptions 
for growth:  

 Estimate Projections 

 

2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 

Real GDP 

growth 

4.10 1.74 1.03 0.85 1.70 2.00 2.67 

ppt change 
̶ -2.70 -0.37 -0.18 0.86 0.30 0.67 

Nominal GDP 

growth 

-13.80 -1.86 3.12 6.43 2.90 6.07 3.47 

ppt change 
̶ 11.94 4.98 3.31 -3.53 3.17 -2.60 

 
       

 


	SAU_Deckblatt_Growth Strategy_2017
	SDA_2017 Hamburg Growth Strategy_final

